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1	 General organisation details

Name

Contact details. Please fill in at least 1 of the fields: Address, Telephone number or E-mail address.

Address

Country

Telephone number

E-mail address

Web address (*)

RSIN (**)

Operating in sector (*)

In which countries does your 
organisation operate? (*)

Number of employees (*) Paid staff in average number of FTEs during the financial year.

Number of volunteers (*) Volunteers who regularly (more than 3 times a year) work for your institution.

Statutory board of the organisation
Names of the boardmembers

Position (for example: chairman, 
treasurer or secretary)

Boardmember 1

Boardmember 2

Boardmember 3

Boardmember 4

Boardmember 5

Additional information 
on governance (*)

Target groups (*) 
(several options possible)

General public
Single parents
Illiterate people
Chronically ill people
Homeless people
Animals
Prisoners
Religious groups
Communities
Youth

Children
Lhbtqi+
People with disabilities
Environment
Minorities
Minimum income households
Nature reserves
Oceans and seas
Senior citizens
Patients

Victims of violence
Victims of natural disasters
Victims of war
Victims of sexual abuse
Students
Addicts
Refugees
Women and girls
Unemployed people
Wildlife
Other

(*) Optional field, not mandatory (**) Institutions located in- and outside the Netherlands must fill in the RSIN number
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1	 General (continued)

Objective
Statutory objective 
of the organisation. 
What does the 
organisation seek 
to achieve?

Outline of the policy plan
Please answer the questions below or provide an URL to the policy plan after the last question about the policy plan. 
The online policy plan should at least provide answers to the questions about the policy plan asked here.

What are the 
institution’s activities? 
When are which 
acitvities to be carried 
out? And how do the 
activities contribute 
to achieving the 
institution’s objective?

How does the 
organisation generate 
income or revenue?
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1	 General (continued)

Remuneration policy
Remuneration policy 
for the statutory board, 
for the members of the 
policy-making body and 
for staff (e.g. collective 
labour agreement
or salary scheme).

URL of the policy plan 
Enter the link to the 
policy plan.

URL of the activity report 
Enter the link to the 
activity report.

Activity Report
List the activities that 
have been carried out.
Alternatively, under the 
next question, enter the 
URL to the activity report, 
or to the financial 
statements if they clearly 
describe the activities of 
the financial year in 
question.

How and for what 
purposes are the 
revenues spent? 
If your organisation holds 
capital, please fill in here 
where and how this capital 
is held (e.g. savings 
account, investments, etc.)
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Assets Liabilities

2	 Balance sheet

+

+ ++

+

+ +

+

+

+

Balance sheet date

Tangible fixed assets

Financial fixed assets

Stocks

Accounts receivable 
& accrued income

Securities

Liquid assets

Total

Continuity reserve

Earmarked reserve

Revaluation reserve

Other reserves

Earmarked funds

Provisions

Long-term liabilities

Current liabilities

Total

Intangible fixed assets €€

€

€€

€

€€

€

€€

€

€€

€

€€

€

€€

€

€

€

€€

€

€

€

€€

€€

€€

€€

€€

€€

Explanation
Provide an 
explanation of the
balance sheet or fill 
in the URL to the 
annual accounts if 
an explanation is 
included.

Enter the balance sheet date. If you continue, the years will automatically appear above the columns.
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3	 Statement of income and expenditure 

Income

Income generated through the delivery of products 
and services (turnover)

Government grants

Grants from other not-for-profit organisations

Other grants

Income from grants

Sponsorship income

Gifts and donations from private individuals

Inheritances

Donations

Contributions from lotteries

Financial income

Other donations

Other income

€ €

€ €

€ €

€ €

€

€

€

€

€

€

€

€

€

€

€ €

€

€

€

€

€

€

+

+

+

+

Total income € €
+ +

Expenses

€ €

€ €

€ €

€ €

€ €

€ €

€ €

€ €Purchase value of products supplied (cost price)

Grants & donations given

Purchases and acquisitions

Communication costs

Staff costs

Housing costs

Depreciation

Financial expenses

Other expenses

Balance of income and expenditure € €

€ €

€ €
+ +

Total expenses
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3	 Statement of income and expenditure (continued)

Explanation
Provide an explanation of 
the statement of income 
and expenditure here or 
fill in the URL to the 
financial statements if an 
explanation is included.

URL of the annual accounts 
Enter the link to the annual 
accounts if you have published 
these..


	1	General organisation details
	2	Balance sheet
	Assets
	Liabilities

	3	Statement of income and expenditure 
	Income
	Expenses


	1: 
	0: KAROLI LWANGA HOSPITAL-NYAKIBALE
	1: PO Box 32.Rukungiri 
	2: Uganda
	3: +256784233462
	4_EM: nyaki@ucmb.co.ug
	5: nyakibalehospitalug.com
	6_RSIN: 
	7: [Health – Cure and care]
	8: [- Secondary sector (if applicable) - ]
	9: [- Secondary sector (if applicable) - ]
	10: Uganda
	11_A4: 160
	12_A4: 30
	13: 
	1: Rev.Fr. Deusdedit Musinguzi 
	2: Chairman

	14: 
	1: Rev. Fr. Innocent Naturinda
	2: Chairman Finance Committee

	15: 
	1: Sr. Gladyce Kachope
	2: Chairperson Health Training Institution (HTI) Committee

	16: 
	1: Dr. Bikorwomuhangi Martin
	2: Chairperson Training and Recruitment Committee

	17: 
	1: Mr. Dann Beitwenda
	2: Chairperson Rewards and Sanctions Committee

	18_ML: Other Board Members
Dr. Akasiima Mucunguzi
Dr. Mugisha Jerome  
Dr. Mwebesa Martin
Fr. Arinaitwe Conrad
Mr. Muruhuura Dominic
Ms. Ainembabazi Stedia
Mrs. Namara Betty Mutabazi
Dr. Lema Felix Adriko
Ms. Birungi Florence
Mr. Okoch Andrew
	20: General public
	21: Off
	22: Off
	23: Off
	24: Off
	25: Off
	26: Off
	27: Off
	28: Off
	29: Off
	30: Off
	31: Off
	32: Off
	33: Environment
	34: Off
	35: Off
	36: Off
	37: Off
	38: Off
	39: Patients
	40: Off
	41: Off
	42: Off
	43: Off
	44: Off
	45: Off
	46: Off
	47: Off
	48: Off
	49: Off
	50: Off
	51_ML: The objective of Karoli Lwanga Hospital Nyakibale is to promote public health by providing accessible, affordable, and high-quality medical services, training healthcare professionals, and delivering holistic care to the community, without profit motive and for the general public benefit.



-The Seeks to Improve public health-Deliver general and specialised medical care, emergency services, maternal health, and disease treatment (e.g., HIV/AIDS, TB).

-Ensure accessibility and affordability-Provide healthcare services to a wide population, including low-income and rural communities.

-Promote holistic care-Address not only physical illness but also emotional and spiritual well-being, reflecting its faith-based foundation.












	53_ML: Karoli Lwanga Hospital Nyakibale carries out medical, preventive, training, and pastoral care activities on a continuous and periodic basis. These activities directly contribute to improving public health by providing accessible, affordable, and holistic healthcare services, strengthening healthcare capacity, and promoting community well-being.



When? Daily (continuous activities), Outpatient consultations, Inpatient care and ward rounds, Emergency services (24/7), Deliveries and surgical procedures & Laboratory and diagnostic services, Weekly / periodic, Specialist clinics (e.g. HIV clinics, antenatal clinics) , Monthly / quarterly; Immunisation campaigns, Monitoring and evaluation of services  & Annual ; Public health campaigns Staff development programs & Infrastructure improvements and expansion projects

Medical services through direct health impact-Treat illness, reduce mortality, and improve patient outcomes, Preventive services through reduced disease burden-Lower infection rates and promote long-term community health, Holistic care through improved well-being-Addresses physical, emotional, and spiritual needs, Management & support through Efficiency and quality-Ensures continuous, reliable, and affordable service delivery
	54_ML: Karoli Lwanga Hospital Nyakibale generates income through patient service fees, government subsidies, donor funding, church support, training fees, and donations. All income is used to support and improve healthcare services in line with its public benefit objective, and not for profit distribution.
	56_ML: Karoli Lwanga Hospital Nyakibale applies a remuneration policy in which board members serve without pay, receiving only expense reimbursements. Management and staff receive reasonable compensation in line with local healthcare standards and applicable guidelines. The policy ensures that remuneration remains proportionate and consistent with the organisation’s non-profit and public benefit objectives.
	56: 
	_MLT: 
	knop: 

	57: 
	_MLT: 
	knop: 

	57_ML: During the reporting period, Karoli Lwanga Hospital Nyakibale carried out healthcare delivery, public health programs, community outreach, training, and infrastructure development activities. These activities directly contributed to improving public health, increasing access to care, and strengthening healthcare capacity in the community.
	55_ML: All revenues of Karoli Lwanga Hospital Nyakibale are fully applied to the provision and improvement of healthcare services, including staff costs, medical supplies, infrastructure, and community health programs. Any capital held is maintained in bank accounts or essential fixed assets and is managed prudently, without engaging in profit-oriented or high-risk investments.

	2: 
	0: 
	1: 
	A: 30-6-2025
	P: 30-6-2025

	2: 
	A: 30-6-2024 (*)
	P: 30-6-2024 (*)


	date01: 
	d_F: 30
	m_F: 06
	y_F: 2025

	4: 
	1_GT: 2697069
	2_GT: 
	3_GT: 
	4_GT: -305220
	5_GT: 2391849
	6_GT: 
	7_GT: 
	8_GT: 
	9_GT: 33189
	10_GT: 2425038

	2: 
	1_GT: 
	5_GT: 54043
	2_GT: 2252323
	6_GT: 38795
	3_GT: 
	7_GT: 
	4_GT: 2252323
	9_GT: 172715
	10_GT: 2425038
	8_GT: 79877

	3: 
	1_GT: 2762776
	2_GT: 
	3_GT: 
	4_GT: -379943
	5_GT: 2382833
	6_GT: 
	7_GT: 
	8_GT: 
	9_GT: 54083
	10_GT: 2436916

	1: 
	1_GT: 
	5_GT: 67940
	2_GT: 2111128
	6_GT: 23983
	3_GT: 
	7_GT: 
	4_GT: 2111128
	9_GT: 325788
	10_GT: 
	8_GT: 233865

	5_ML: The tangible assets is the net value(carrying value) of the property,plant & equipment assets the hospital uses but these depreciate over time.



The stock value comprise the closing value of inventory of drugs at the end of  both years



The accounts receivable are the patients debtors who fail to pay at the end of the year



The liquid assets mainly are the bank balances of the hospital bank accounts at the end of the year for its operations



Other reserves -379,943 for 2025 & -305,220 for 2024 are the opening negative equity that existed in 2014 at the time the hospital was making losses



The continuity reserves for both years is the cummulative operating capital of the hospital over many years the hospital has existed



	3: 
	0: 
	1: 2025
	2: 2024 (*)

	1: 
	11_A7: 834006
	6_A7: 
	1_A7: 63890
	7_A7: 
	2_A7: 209898
	3_A7: 
	4_A7: 273788
	8_A7: 
	9_A7: 
	5_A7: 
	10_A7: 0
	12_A7: 30929
	13_A7: 
	14_A7: 1138723
	16_A7: 
	17_A7: 18927
	18_A7: 23444
	19_A7: 448230
	20_A7: 
	21_A7: 105187
	22_A7: 267903
	15_A7: 170335
	25_A7: 
	23_A7: 74303
	24_A7: 1108329

	2: 
	11_A7: 664326
	6_A7: 
	1_A7: 70874
	7_A7: 
	2_A7: 372465
	3_A7: 
	4_A7: 443339
	8_A7: 
	9_A7: 
	5_A7: 
	10_A7: 0
	12_A7: 23389
	13_A7: 
	14_A7: 1131054
	16_A7: 
	17_A7: 136280
	18_A7: 24428
	19_A7: 441272
	20_A7: 
	21_A7: 115377
	22_A7: 310066
	15_A7: 194778
	25_A7: -149329
	23_A7: 58182
	24_A7: 1280383

	3_ML: The government grants is for the primary health funds support given to PNFP hospitals



Grants from other non profit organisations is the support in kind and cash to hospital



The turnover income is the user fees received from patients



The financial income is generated from other sources like bank interest earned and rent



The purchase value of products suplied is the cost of patients drugs and sundries 



The purchase and acquisitions is for the purchase of capital assets for use by hospital



Communication costs are for telecomunications,internet,prining & documentations ,communication equipment& maintanance 

Staff costs are employment monthly costs and remunerations including housing costs

Depreciation expenses for reduction in value of fixed assets of the hospital annually

Finance expenses include the operational costs of supplies & services,establishment & property costs mantainance and in kind drugs & sundries to the hospital 

other expenses are the administrative costs for running the Hospital daily activities

Balance of income over expenditure indicates a surplus in 2025 & loss in 2024
	JV: 
	_MLT: 
	knop: 




